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President’s Message
Dear UAAD Members,

It has been an honor to serve as your 
UAAD president the past year. I still 

remember the phone call from Mary 
LaGrange asking me to run for president 
like it was yesterday. The first thought 
that went through my mind when I 
received that call was “Mary LaGrange 
knows my name?!” The second thought 
was “Uh-oh – I hope I didn’t do 
anything wrong!” 

Being a young staff member working 
in a small research center in Nebraska 
Hall, I did not get out much and the 
fact that the director of accounting was 
calling me was an honor in itself (since 
she was not calling me with bad news). 
When I said “yes,” I had no idea what 
the next two and a half years would 
bring in my life. 

Year-End Wrap-up Issue

This year’s picnic was highlighted with a tour of Memorial Stadium and the 
Hawks Championship Center. Approximately 40 members of UAAD were 

shown the stadium press boxes which present the journalists a terrific view of 
the field and our campus on game days. The tour took us down on the field and 
through the Husker museum in West Stadium and through the North Stadium 
tunnel walk, which features photos of Husker All-Americans. The next stop on the 
tour was through the new Hawks Championship Center. We were shown the indoor 
regulation-size field, the sand volleyball court, swimming pool, and batting and 
golf cages. We finished up with a walkthrough of the new weight room. Although it 
was windy, the day was still great for our picnic. On behalf of the UAAD Program 
Committee I would like to say thanks to the members that attended the tour and 
picnic. (See photos on page 2.) 

At that time, I had only a husband 
and our small center was working on 
about $3 million in research. Now our 
center conducts more than $10 million 
in research, and I also have a toddler 
and another baby on the way, due in 
the next few weeks. The vast majority 
of my work as UAAD president has 
been done at home in the late hours of 
the night when the rest of my family is 
asleep. Having a life and working has 
been a very tough transition for me 
and learning when to work and when 
to cherish those moments with my 
husband and son is a daily battle that I 

Forty Attend Stadium Tour, Picnic
by Brian Keiser

Continued on page 3
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Paul Wesselmann makes his home 
in Cincinnati, Ohio where he 
operates his speaking and train-

ing company Stone Soup Seminars. Each 
Monday morning, Paul distributes an 
inspirational e-mail, Ripples, that of-
fers inspiration and practical motivation 
to over 30,000 subscribers around the 
country. 
Paul holds degrees in psychology and 

higher education and in addition to his 
work on several college campuses, his 

adventures include having been a support 
group facilitator, volunteer coordina-
tor, radio talk show host, and his college 
mascot.
Be sure to attend the November meeting 

for this motivating presentation! 
Lunch is “brown bag”.

•	 11:45-12:00 Networking/Lunch
•	 12:00-12:10 Business Agenda
•	 12:10-1:00 Program/Speaker

Get Better, Not Bitter: 
Conquering Challenges in Work & Life

Wednesday, November 7
11:45 am -1:00 pm 
Nebraska Union

Membership has its privileges!
Bring a colleague to the November meeting!

Special thanks to the UNL Computer & Phone Shop for their donation of prizes for 
UAAD this year. Karen Wills was the recipient of the 8 GB Husker Flash Drive for 
bringing guest Veronica Riepe to the October meeting. 

The November drawing will be for a Logitech Stereo Speaker set

Any current member of UAAD as of the Wednesday, Nov. 7th meeting who brings 
a non-member guest with them to the meeting will be entered into the drawing.  
Current membership list of UAAD members appears at the end of this newsletter. 

Paul Wesselmann - The Ripples Guy!

http://uaad.unl.edu/membership


Schedule
At-A-Glance
Monthly Meetings
Every 3rd Wednesday

November 7 
(note: 1st Wednesday)
Paul Wesselmann
“Get Better, Not Bitter: 
Conquering Challenges in 
Work and Life”

December 19
Annual Holiday Celebration

January 15
UNOPA/UAAD Joint Meeting

February 20
Founder’s Day
Oldt & Donaldson Awards
Speaker: Dr. Ellen Weissinger

April 17
JoAnne Owens-Nausler
Looking Ahead & Reaching 
Back: Lessons In Living For 
The Sandwich Generation

May
Year-end Picnic

Professional 
Development 
Workshops

November 8, 2012
Paul Wesselmann
Best Work/Best Self: Time and Stress 
Management for Busy People

April 18, 2013
JoAnne Owens-Nausler
Secure Your Own Mask First: 
Managing Your Own Health

Maintaining and increasing 
your integrity begins with 
learning how to make and 

keep commitments to yourself. Three 
ways that can help you are:

1. Don’t make too many commit-
ments. If you do, you’re setting 
yourself up for failure. Can you 
differentiate between a goal, a di-
rection, a focus and an actual com-
mitment? Remember, when you 
make a commitment to yourself 
you are pledging your integrity.

2. Treat a commitment you make 
to yourself with as much respect 
as you do the commitments you 
make to others. This may be a 
commitment of time (appoint-
ment to exercise, read, sleep!) or 
a commitment to prioritize your 
energy and focus.

3. Don’t make commitments impul-
sively. Make them out of humility, 
and not pride!

This UAAD year is packed with strat-
egies and tools to make for a health-
ier, happier you. As you read about 
increasing your integrity above, you’ll 
find that the November professional 
development workshop with Paul Wes-
selmann will be a great opportunity 
to check yourself by “Getting Better, 
Not Bitter: Conquering Challenges in 
Work & Life.” Paul will help us exam-
ine the four main challenges of time 
management: motivation, organiza-
tion, prioritizing and scheduling. The 
workshop will include Paul’s unique 
“six actions to combat stress” to help 
us better maintain our sanity. UAAD 
members may take advantage of this 
opportunity FREE! 

We can all benefit in learning how to 
balance work and life and find enjoy-
ment in both. This could be one of 

the most important commitments to 
yourself as we continue to strive for ex-
cellence in our job and in our personal 
lives.

Stand for something . . . know what 
your core is, something to which you 
must be true. This is about identify-
ing your values, standing up for them, 
so that others know, too. One of my 
favorite quotes regarding this is from 
Mahatma Gandhi which says, “To 
believe in something, and not to live it, 
is dishonest.”

Be open, versus close-minded. Do 
you know people who don’t really 
listen to you because they think there’s 
nothing you could say they don’t 
already know; people who refuse to 
consider new ways of looking at things 
because they are convinced that theirs 
is the only accurate way of thinking. 
Don’t be one of those people. It takes 
humility and courage to be open – 
humility to acknowledge that there 
are principles out there you may not 
currently be aware of, and courage to 
follow them once you discover them.

As we work through the middle of 
this fall semester, please take the time 
to work on “you,” for a healthier and 
happier balance between work and life. 
Get involved with your professional 
organization through the mentor-
ing initiative (contact Kate Engel), or 
attending the monthly meetings (see 
the UAAD website for dates/times), 
and attending the professional devel-
opment opportunities (also on the 
UAAD website) which take place in 
the fall and spring semesters. Don’t 
forget about the holiday celebration 
in December! Interacting with your 
colleagues in this informal setting is a 
great way to end a busy fall semester.

~ Vicki Highstreet

President’s Message . . .

The University of Nebraska–Lincoln is an equal opportunity educator and employer.

Increase Your Integrity



November Outreach

The Lighthouse After-School Pro-
gram offers middle and high school 
youth academic support, evening 
meals, and enrichment activities 
during non-school hours. 

Please bring $1 or more to the 
November UAAD meeting. Your 
donation will be used to purchase 
supplies for their kitchen, including 
plates, bowls, whisks, and spoons.

Lighthouse has a positive impact 
on the lives of many of Lincoln’s 
youth, including many of our UNL 
students.

December 
Outreach
Be A Santa 
To A Senior

This year UAAD will 
once again provide 

Christmas gifts to seniors through 
Home Instead Senior Care. 

Get details and pick up a Christ-
mas wish to fulfill at the November 
meeting. Plan to bring your gift to 
the Graze & Mingle in December.

Thanks for your donations!
In October we raised $74 for the 
Food Bank of Lincoln duirng our Oc-
tober meeting! With our donation, 
the Food Bank will be able to distrib-
ute more than $300 worth of food. 

The University of Nebraska–Lincoln is an equal opportunity educator and employer.

We need to be appreciated and 
feel as if we “belong”. Thanks 

and recognition are important! 
Our paychecks and insurance benefits 

supply the fundamentals but recogni-
tion inspires us to do more - to put 
forth the “discretionary effort” that 
makes the difference.
Research has shown that recogni-

tion from peers is what really fills our 
buckets. Receiving thanks from the 
people we work with every day is more 
important than a pat on the back from 
the boss because those people know 
what we went through to get the job 
done!
When someone does something right 

take the time to thank them and for 
those really exceptional colleagues, 
consider contributing some discretion-
ary effort of your own by nominating 
them for an award.

The Carl A. Donaldson Award for Ex-
cellence in Management and The Floyd 
S. Oldt Award for Exceptional Service 
& Dedication at UNL are two great 
possibilities to recognize the people 
you love to work with! 
These awards are given each year in 

February at our Founder’s Day Cel-
ebration. Nominations are due by Feb-
ruary 1, 2013 and the current forms 
can be found at
 http://uaad.unl.edu/uaad-forms

If you have questions you may contact 
either of the Awards Committee 
Co-Chairs:
Jim Fischer 
402-472-8034
jfischer1@unl.edu

Randy Leach
402-472-9146
rleach1@unl.edu

The Secret of Employee Recognition

“The ability to enjoy 
a chosen career and/
or contribute to 
society through vol-
unteer activities.”

The UNL Wellness website asks us 
to evaluate our own occupational 
wellness with this brief quiz:

•	 Do I enjoy going to work most 
days?

•	 Do I have a manageable work-
load at work?

•	 Do I feel that I can talk to my 
boss and co-workers when 
problems arise?

http://wellness.unl.edu/

If your answer to any of the questions 
is “No” explore ways to improve that 
aspect of your wellness. Ask yourself 
why this is a negative rather than a 
positive and explore ways to make a 
change.
Understand your talents, how you 

work, and what your communications 
styles are. Does any of this suggest a 
change or adjustment?
Do you have both long-term and 

short term goals? If not, start thinking 
about these. If so, when is the last time 
you did a progress check?
If you aren’t comfortable talking to 

your boss then find someone that 
you are comfortable with and bounce 
some ideas off of them. You might find 
that this makes it easier to go to your 
supervisor to discuss solutions.
You owe it to yourself!

Occupational Wellness

UAAD
Community 
Outreach

See:   http://www.forbes.com/sites/joshbersin/2012/06/13/new-research-unlocks-the-secret-of-employee-recognition/

http://uaad.unl.edu/uaad-forms
http://wellness.unl.edu
http://www.forbes.com/sites/joshbersin/2012/06/13/new-research-unlocks-the-secret-of-employee-recognition/
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UAAD 2012-2013 Membership Roster


